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tables and computational procedures in Publication 15-T, Federal Income Tax

Withholding Methods.
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Employee’s Withholding Certificate

OMB No. 1545-0074

» Complets Form W-4 so that your employer can withhold the correct federal incoms tax from your pay. E;\[f—,\lzo
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Departiment of the Treasury » Give Form W-4 to your employer.
el Bevenus Service » Your withholding is subject to review by the IRS.
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Complate Stops 2-4 ONLY if they apply to you; otherwisa, skip to Step 5. See page 2 for more information on each step, who can
claim exemption from withholding, when to use the online estimator, and privacy.

Step 2:
Multiple Jobs
or Spouse
Works

Compiete this step if you (1) hold more than one job at a time, or (2} are marmied filing jointly and your spouse
also works. The corract amount of withholding depends on income earmed from all of thase jobs.

Do only one of the following.

{(a) Use the estimator at www.irs. govw/WW4App for most accurate withheolding for this step (and Steps 3-4); er
(b} Use the Multiple Jobs Worksheet on page 3 and enter the result in Step 4{c) below for roughly accurate withholding; or

{c} If there are only two jobs total, you may check this box. Do the same on Form W-4 for the other job. This option
is accurate for jobs with similar pay; otherwize, more tax than necessary may bewithheld . . . . . # [

The IRS and the U.S. Department of the Treasury have issued proposed regulations

updating the federal income tax withholding rules to reflect changes made by the
Tax Cuts and Jobs Act (TCJA) and other legislation.

In general, the proposed regulations, available now in the Federal Register, are

designed to accommodate the redesigned Form W-4, Employee’s Withholding

Certificate, to be used starting in 2020, and the related tables and computational

procedures in Publication 15-T, Federal Income Tax Withholding Methods. The

proposed regulations and related guidance do not require employees to furnish a new

Form W-4

solely because of the redesign of the Form W-4.
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The Form W-4 is also redesigned to make it easier for employees with more than one
job at the same time or married employees who file jointly with their working

spouses to withhold the proper amount of tax.

In addition, employees can choose to have itemized deductions, the child tax credit,
and other tax benefits reflected in their withholding for the year. As in the past,
employees can choose to have an employer withhold a flat-dollar extra amount each
pay period to cover, for example, income they receive from other sources thatis not
subject to withholding. Under the proposed regulations, employees now also have
the option to request that employers withhold additional tax by reporting income

from other sources not subject to withholding on the Form W-4.

The proposed regulations permit employees to use the new IRS Tax Withholding
Estimator to help them accurately fill out Form W-4. As in the past, taxpayers may
use the worksheets in the instructions to Form W-4 and in Publication 505, Tax

Withholding and Estimated Tax, to assist them in filling out this form correctly.

The proposed regulations also address a variety of other income tax withholding
issues. For example, the proposed regulations provide flexibility in how employees
who fail to furnish Forms W-4 should be treated. Starting in 2020, employers must
treat new employees who fail to furnish a properly completed Form W-4 as single
and withhold using the standard deduction and no other adjustments. Before 2020,
employers in this situation were required to withhold as if the employee was single

and claiming zero allowances.

In addition, the proposed regulations provide rules on when employees must furnish
anew Form W-4 for changed circumstances, update the regulations for the lock-in
letter program, and eliminate the combined income tax and FICA (Social Security
and Medicare) tax withholding tables.


https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMzAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAyMTEuMTcwMTkxMzEiLCJ1cmwiOiJodHRwczovL3d3dy5pcnMuZ292L2luZGl2aWR1YWxzL3RheC13aXRoaG9sZGluZy1lc3RpbWF0b3IifQ.4R9KYlN7yQZAUZtY16uYiTG7i_Dzsmwy_hIYzyU45FE/br/74937131162-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMzEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAyMTEuMTcwMTkxMzEiLCJ1cmwiOiJodHRwczovL3d3dy5pcnMuZ292L2Zvcm1zLXB1YnMvYWJvdXQtcHVibGljYXRpb24tNTA1In0.4xNFgBvVONzeLm1-0CI2p-GuQiJx37cUQ_qkgdLAh4k/br/74937131162-l
mailto:info@cpapracticeadvisor.com

Treasury and IRS welcome public comment on these proposed regulations. See the
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