
BENEFITS

AICPA Releases Comments Requesting
Guidance in Key Areas Related to Remote
Work
The AICPA requested guidance in several key areas related to employees working
remotely and o�ering recommendations regarding the taxation of payments related
to remote work.

Isaac M. O'Bannon •  Aug. 29, 2022

The American Institute of CPAs (AICPA) has submitted comments to the Department
of the Treasury and the Internal Revenue Service (IRS) requesting updated guidance
in several key areas related to employees working remotely and offering
recommendations regarding the taxation of payments related to remote work.
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The AICPAs comments and recommendations focus on the following areas:

1. Principal Place of Business
2. Work Arrangements: Employer-Location Based, Remote, and Hybrid

a. De�nitions of Employer Location-Based, Remote and Hybrid Work
Arrangements to De�ne Employee’s Tax Home

b. Facts and Circumstances Test for use in the Classi�cation of a Remote
Employee and De�ning a Hybrid Employee’s Tax Home

c. Safe Harbor for Use in De�ning a Remote Worker
d. Employee-Employer Arrangement

3. Pursuit of a Trade or Business
4. Non-Travel Expenses Incurred While Working Remotely
5. Examples

As a result of the pandemic, many companies are rede�ning their respective work
structures – while some are moving to fully remote, others are offering their
employees a hybrid structure. Many employees prefer the work-from-home format,
particularly as it relates to commuting.

Additionally, many employers recognize the increased productivity and note the
value of decreased of�ce maintenance costs. However, this arrangement has led
many employees questioning the impact on various bene�ts such as expenses for
travel to an employer-provided work location when travel days are limited and the
travel distance may have been expanded. Many revenue rulings and interpretations
of case law are outdated, which creates unnecessary confusion and stress.

“Many companies are moving to fully remote or hybrid work schedules, causing tax
issues with fringe bene�ts which employers offer to employees,” said AICPA Director
for Tax Policy & Advocacy, Kristin Esposito, CPA, MST. “The old rules aren’t working
anymore. The AICPA has submitted recommendations to the IRS that account for this
shift, which we urge them to strongly consider.”

Bene�ts  • Firm Management  • IRS  • Taxes

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

https://www.cpapracticeadvisor.com/section/benefits/
https://www.cpapracticeadvisor.com/section/firm-management/
https://www.cpapracticeadvisor.com/section/irs/
https://www.cpapracticeadvisor.com/section/taxes/
mailto:info@cpapracticeadvisor.com


© 2024 Firmworks, LLC. All rights reserved

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

mailto:info@cpapracticeadvisor.com

