
ARTIFICIAL INTELLIGENCE

How to Keep Up with the Job Market
Demand for accounting and �nance professionals remains high according to July's
jobs report numbers from the U.S. Bureau of Labor Statistics (BLS). Employers added
164,000 jobs in July, including 6,300 jobs in accounting and bookkeeping services.
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Demand for accounting and �nance professionals remains high according to July’s
jobs report numbers from the U.S. Bureau of Labor Statistics (BLS). Employers added
164,000 jobs in July, including 6,300 jobs in accounting and bookkeeping services.

Strength in the job market for accounting and �nance professionals comes as no
surprise to those of us keeping tabs on projections from the BLS. It has projected this
sector to grow by 10% (faster than the 7% average for all occupations) from 2016 to
2026.

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

https://www.bls.gov/news.release/pdf/empsit.pdf
mailto:info@cpapracticeadvisor.com
https://www.cpapracticeadvisor.com/


What’s driving demand?
Several trends are converging to keep demand for accounting talent strong,
including:

A growing economy leads to more new companies that need professionals to
analyze and report on their �nancial records
New compliance standards, including new revenue recognition and lease
accounting standards as well as current and expected credit losses
Globalization requires companies to comply with multiple tax codes
Booming employment in healthcare, with medical organizations implementing
new payment models to bring down expenses and increase ef�ciency
Digital transformation demanding expertise in data analytics, robotic process
automation and arti�cial intelligence
Growth of the on-demand economy allowing organizations to leverage
consultants for signi�cant events such as mergers and acquisitions and other one-
off projects

In addition, overall wages and hourly wages have gone up 3.2%, so it’s good to be
working in the accounting and �nance sectors right now. On the �ip side,
organizations looking to hire accounting and �nance talent have an uphill battle in
this time of essentially full employment.

How to win top talent
When we work with organizations who are struggling to �ll vacancies, we stress that
competitive salaries, work-life balance and other bene�ts are more important than
ever in the competition for top talent.

Obviously, getting the salary right is crucial. But employers also need to talk to
people about special and unique perks, bene�ts and �exibility to attract and retain
talent. When weighing which bene�ts to prioritize, a 2018 study from the AICPA is
an excellent place to start. When it surveyed 2,026 U.S. adults, it found that the
bene�ts that matter most to employees are:

401(k) match (56%)
Health insurance (56%)
Paid time off (33%)
Pension (31%)
Flexible work hours (21%)
Working remotely (15%)
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Student loan forgiveness (15%)
Additional skills training (14%)
Tuition reimbursement (11%)
Paid parental leave (7 %)

What’s more, by a 4 to 1 margin, respondents indicated they “would choose a job
with bene�ts over an identical job that offered 30% more salary but no bene�ts.”

Beyond getting creative with bene�ts, there are several things employers can do to
get more quali�ed candidates in the door. We recommend:

Narrowing hiring criteria to the most critical attributes. Be �exible about other
requirements. You may not �nd someone who perfectly �ts the job description, so
look for candidates with the soft skills needed for the role. On-the-job training and
education can �ll in the gaps.
Expand your reach. Cast a wide net by working with a specialized staf�ng agency
that can help you reach passive candidates – those skilled professionals who aren’t
actively looking for a new position but are willing to consider the right
opportunity if it comes along.

Continue cultivating candidates and offering competitive salaries and remember
that job seekers have a wealth of options. The longer you drag on the hiring process,
the more likely it is that your top picks will accept an offer from your competition.
Keep them engaged throughout the hiring process, and present job offers quickly if
you want to capture that talent.
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