CPA
Practice Advisor

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

become compliant with local and state employment laws.

Dec. 26, 2017

As the new year approaches, employers across the United States scramble to become

compliant with local and state employment laws.

These laws typically carry heavy penalties, often double the cost of damages and they

often assume employer guilt without heavy documentation on the employer’s part.

This article first appeared on the SwipeClock blog.


https://www3.swipeclock.com/blog/
mailto:info@cpapracticeadvisor.com
https://www.cpapracticeadvisor.com/

The purpose of this article is to provide a brief overview of many of the employment-
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A new anti-discriminatory law (AB 1710) prohibits discrimination against service
members. California’s Parental Leave (SB 63) has been updated to include employers

with 20+ employers and employees with 12 weeks of unpaid leave.

California’s new laws (SB 396) also include prohibition against discrimination for
gender identity, gender expression, and sexual orientation. Emeryville’s new advanced

scheduling ordinance starts a hard enforcement on January 1, 2018.

Delaware Employment Laws 2018

In Delaware, employers will be prohibited against screening job applicants based on
their pay history (HS 1). They will also be banned from seeking an applicant’s pay

history for both the applicant’s current and previous jobs.

lllinois Employment Laws in 2018

Starting January 1, employers will be prohibited against disciplining an employee who
responds to an emergency text or phone call during working hours when their volunteer

emergency services are needed.

Massachusetts Employment Laws in 2018

The new Equal Pay Act (SB 2119) prohibits paying a lower rate to employees of a
different gender who has comparable work. It also bans salary history inquiries for new

applicants and bans employers from prohibiting sharing wage information.

Additionally, SB 3680 requires employers to make reasonable accommodations for

pregnant employees and employees who need to pump breast milk.
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Minnesota Employment Laws in 2018
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employers must reasonably accommodate these employees with modified wor

or new work numbers.

New York Employment Laws in 2018

Paid Family Leave goes into effect in 2018, and phases in over the next 3 years.
Employees get up to 8 weeks of paid leave in 2018 and will get up to 12 weeks once it’s
completely phased in. New York City prohibits employers from requesting an
applicant’s salary history (No 1253).

The city also expanded its Sick Leave Law to include Safe Time to victims of domestic
violence, stalking, sexual assault and human trafficking. Additionally NYC also passed

a series of Secure Scheduling Laws for fast food and retail employees.

Ohio Employment Laws in 2018

A new law in Ohio requires employers to electronically submit quarterly contribution,

payroll, and wage reports. SwipeClock makes this easy!

Oregon Employment Laws in 2018

A new Oregon law (HB 3008) prohibits employers from compelling employees to falsify
documents regarding hours worked and compensation received. Employers who
violate th is law are subject to private action, payment of actual damages, penalties,
fees and costs. Using SwipeClock’s timekeeping software makes this a non-issue for

employers.

In addition Oregon also amended their paid sick leave law to allow caps on accrual and
add additional clarifications. Lastly Oregon became the first state to pass restrictive

scheduling laws for all large employers in retail, hospitality and food services.
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Puerto Rico Employment Laws in 2018
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1n 2018. The sick leave accrual increases over the next tew years.

Vermont Employment Laws in 2018

Pregnancy Accommodations became mandatory in Vermont with HB 136, which makes
itillegal for employers to refuse to provide reasonable accommodations for pregnant

employees.

Washington Employment Laws in 2018

Paid Family Leave is an important law for employers to prepare for. Although it doesn’t
start in 2018, employers should start preparing for the law. It will provide up to 12

weeks of protected leave, but it doesn’t completely correspond to Federal FMLA.

Employers will need to understand the law and train managers around it. Additionally
the state’s paid sick leave law starts on Jan 1 and will allow employees to earn 1 hour of

sick leave for every 40 hours worked.

Payroll

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.

© 2024 Firmworks, LLC. All rights reserved


https://www3.swipeclock.com/rhode-island-sick-leave-law-overview-for-business-owners-hr/
https://www3.swipeclock.com/washington-releases-final-rules-for-sick-leave-law/
https://www.cpapracticeadvisor.com/section/payroll/
mailto:info@cpapracticeadvisor.com

