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talent. In order to effectively attract and retain talent, leaders need the ability to
reward people fairly and competitively. With Dayforce Compensation Management ...
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CERIDIAN

Payroll and human resources management firm Ceridian has released Dayforce
Compensation Management as the next step in the progression of its Dayforce HCM

product.

Compensation Management plays a critical role in attracting and retaining key
talent. In order to effectively attract and retain talent, leaders need the ability to
reward people fairly and competitively. With Dayforce Compensation Management,
organizations can more easily demonstrate factors impacting compensation
decisions which can help address equitable pay issues, while at the same time
providing transparency to enable leaders at necessary levels to make more informed

decisions with greater efficiency. It supports leaders at all levels with the
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compensation and HR data required in their respective positions, while enabling

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

As part of the Dayforce HCM solution, Dayforce Compensation Management
provides seamless transitions between compensation management and all other
functions of the solution; making the solution a natural partner with performance
management for organizations who reward people based on their actual
contributions. In addition, by being part of the same solution as core HR and payroll,
compensation changes instantaneously take effect without integrations, unlike other

solutions in the market.

“Our research finds that nearly three quarters of organizations assign a high level of
importance to having compensation functionality available to support their HCM
processes,” says Mark Smith, CEO of Ventana Research. “By adding compensation to
the Dayforce HCM application, Ceridian has provided its customers with the
technology required to support effective hiring and retention of the entire workforce

to achieve the best possible levels of employee satisfaction.”
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