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nonprofits anticipate hiring at least one new employee in 2016 (a 7 percent increase
over 2015), compared to only 36 percent of for-profit companies who plan to hire,
the ...
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The nonprofit sector is continuing to project job growth, while the private sector
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recruitment and retention strategies and budgets and are losing out on the top talent

they need to grow.
Key Findings from the 2016 survey include:
Nonprofit Projected Growth

Nonprofits are projecting job growth in 2016 while the for-profit sector remains
stagnant. 57 percent of nonprofits anticipate hiring at least one new employee in
2016, an increase of 7 percent from last year. In comparison, based on a study from
Careerbuilder, only 36 percent of corporate employers anticipate hiring in 2016, the

same as last year.
Recruitment Challenges

33 percent of nonprofits cite an inability to hire qualified staff within a limited
budget as a top staffing challenge in 2016. Over 54 percent of organizations do not
have a formal recruitment strategy and 71 percent do not have a formal recruitment
budget.

Retention Challenges and Increased Competition for Talent

Retaining staff under 30 continues to be the greatest diversity challenge in the
nonprofit sector. Although retention is a top employment challenge, 84 percent of
nonprofits do not have a formal retention strategy. Additionally, 76 percent of
nonprofits are unsure if they will or will not have a retention strategy in 2016. The

turnover rate in the nonprofit sector remains steady from last year at 19 percent.

“The last few years this survey has validated the strength of the nonprofit sector as it
continues to grow, outpacing the corporate sector and holding its spot as the third

largest employer in the country,” said Lisa Brown Morton, CEO of Nonprofit HR.
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“That said, nonprofits are competing with the corporate sector for top talent. As the
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