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Publisher/Editor-in-Chief: Sift Media, AccountingWeb 
Brighton, Michigan 
www.accountingweb.com; www.goingconcern.com

Social Media: Facebook: Gail Perry, AccountingWEB, Going Concern; Twitter:
@gaperry, @AccountingWEB, @going_concern; LinkedIN: Gail Perry, Sift Media US

Educational Background: B.A., Indiana University – Journalism & English; Post-
Grad work in accounting at Illinois State University

Professional Associations/Memberships: AICPA; Task Force member for AICPA
Women’s Initiatives Committee

Hobbies: Music (�ute, �ddle), reading, writing, movies

Other Notables: Author of 30 books, including “Mint.com for Dummies,” “Surviving
Financial Downsizing: A Guide to Living Well on Less Income,” “The Complete
Idiot’s Guide to Doing Your Income Taxes,” “QuickBooks on Demand.”

————————–

Click here to see the other honorees of 
the 2012 “Most Powerful Women 

in Accounting” awards.

————————–

Q&A:
Studies show that more women than ever are graduating with accounting
degrees, but few are pursuing, or staying in, public practice careers. What do you
think may be causing them to think public accounting careers are not as
attractive as other careers?

Some women might feel they have a better chance of progressing more rapidly in their
careers outside of public accounting. Public accounting is very cookie-cutter – a woman
who wants to excel and stand out in her career might feel there is a better chance for doing so
in a private industry setting where there is more diversity in the types of available jobs.

What advice would you give to these college students about the opportunities for
women in the accounting profession?
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Job opportunities in accounting are good now. My advice for women would be the same as
my advice for any accounting student. Study hard, do well in school, learn the material, take
and pass the CPA exam even if you don’t plan on a career in public accounting. Consider a
double-major in another �eld where you can ultimately use your accounting expertise. Case
in point – I’m a journalist and an accountant. This combination has provided me with
many opportunities for career advancement.

If you were asked as a consultant to give advice to �rms, would you have any
recommendations on things they could do to better retain and advance more
quali�ed female staff?

First, let’s assume the �rm has a speci�c desire to retain and advance more women. If the
desire isn’t there, if a �rm feels it is required to do this rather than it wants to do this, the
program will likely be unsuccessful. Likewise, women who are looking for career
advancement would be wise to seek out �rms that have a positive attitude about promoting
women.

That said, my advice would be that the �rm regard its female employees just as it would any
employee – judge on merit, not gender. Don’t provide preferential treatment based on
gender; instead encourage women to accept the same assignments that men take and
provide the same tools for success that are available to men.

Do you think that there is still a glass ceiling in accounting �rm senior
management and partner levels, or that the profession has moved to a mostly
gender neutral state?

I think the existence or absence of a glass ceiling depends on the �rm and the people who are
making the decisions at the �rm. If there is a bias against women because of their gender,
and that bias exists at the decision-making level, that will be very dif�cult for women to
overcome. You can’t just tell someone not to feel the way he does.

Personally, I would never be comfortable working for someone who felt forced to work with
me or promote me against his will. A woman who is concerned about gender issues and who
is considering taking a position at a �rm should meet with other women already at the �rm
and have a frank discussion about how women are regarded.

Do you think being a woman in the accounting profession has made career
advancement more challenging than it might have been for a male in the same
situation?
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Absolutely not. I’ve never worried about being taken seriously. That said, there have been
some colleagues over the years who would have preferred me to be a man – speci�cally
because some clients expressed the desire to have a man on the job – gender was more
important than skill in this situation, but ultimately I believe it’s the employer’s decision
whether to cajole the client or stand up for the employee.

Then on the other hand, I once was hired for a position over more capable men because the
employer wanted a woman on the staff. I took the job because I was certain I would excel at
it, but at the time, it was my gender that got me in the door.

What solutions have you found successful in managing work-life integration. the
balancing of your career with your personal, family and social life?

Unfortunately, I’m a workaholic. I love my work, and so it’s not something I enjoy walking
away from. I’m most successful at work/life integration when I make a point to schedule
personal, family, and social time just as I would work time.

How mobile are you regarding your work? How have mobile devices and apps
impacted your productivity and work-life balance? (Spending less time in the
of�ce?)

My job is virtual, so I am completely mobile. I can work from anywhere and often do my job
from a variety of locations. I can work outside on a nice day, at a coffee shop, in the front
seat of a car on a road trip (as the passenger!), or from a hotel or beach. I rely on mobile
phones (I have two), a tablet, a laptop, and a variety of add-on devices that enable me to
power up and get online from any location.

What single piece of technology could you absolutely not live without, and why?

I’d have to say my smartphone is the one thing I would most hate to lose. Email access is
imperative.

What is your favorite professional mobile app, and why?

It’s probably SugarSync – the app for the program that lets me access all of my �les from any
computer, no matter which computer they were saved on. Second would be Splashtop, which
lets me access my complete desktop remotely.

What do you like to do when you actually have free time without any obligations
to work or family?
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I like to garden and grow a substantial vegetable crop each year. In connection with that, I
also like to cook. For pure relaxation, I like to be on a beach, talking, reading, or sleeping in
the sea air. I read a lot and write for pleasure. And I like to make music. I love movies and
used to own a movie theatre as well as a chain of video rental stores.
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