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health benefits provided to an employee’s child up to 27 years of age is tax free for
most taxpayers. The adult child does not need to be a dependent of the employee

taxpayer.

The IRS announced on April 27
(www.irs.gov/newsroom/article/0,,id=222193,00.html) that the changes are effective
immediately and retroactively, allowing employers with cafeteria plans to let their
employees use pre-tax contributions to pay for qualified healthcare costs for their
adult children.

The new age limit is specifically written as “children who will not have reached age
27 by the end of the year...” This new age standard replaces the lower age limits

applied under prior tax law and removes the requirement for dependency status.

More at the IRS:
http://www.irs.gov/newsroom/article/0,,id=222193,00.html

[And for readers who might not get the “Dog bites man” reference:
Congress changing tax law is like a dog biting a man... not really news. Now on the
other hand, if man bites dog, or Congress actually left tax law alone for a year, well

that would be news. ~ Isaac]

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE

Sponsors.

© 2024 Firmworks, LLC. All rights reserved


https://www.cpapracticeadvisor.com/contributor/isaac-m-obannon
mailto:info@cpapracticeadvisor.com
https://www.cpapracticeadvisor.com/

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us



mailto:info@cpapracticeadvisor.com

