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ESG Goals Often Tied to Share-Based
Employee Compensation
Of companies that reported that they apply ESG targets, 84% said that they apply
them to the management board. These targets set the strategic direction of the
company for its board members.

Isaac M. O'Bannon •  Mar. 18, 2024

Almost two thirds (60%) of companies around the world who responded to the
Global Equity Organization’s (GEO) Global Equity Insights Survey (GEIS) said that
they apply environmental, social and governance (ESG) targets to share-based
employee compensation.

The non-pro�t body, dedicated to advancing knowledge and understanding of
global equity compensation, said that its survey had revealed that the most common
areas for such targets are:
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1. CO reduction
2. Diversity
3. Corporate governance, including ESG issues.

Of companies that reported that they apply ESG targets, 84% said that they apply
them to the management board. These targets set the strategic direction of the
company for its board members, who use it to guide their implementation of day-to-
day operations.

40% of companies that reported they use ESG targets said they apply them to
short‐term incentive plans (STIs), which companies are increasingly offering to a
wider range of employees in order secure talent and lock in innovation.

By comparison 30% of companies said they apply ESG to long-term incentive plans
(LTIs), which are typically used to incentivize executives.

Overall 18% of companies said they were applying ESG targets to both plan types,
while 13% said that, although they didn’t currently use ESG targets, they were
considering introducing them.

The �ndings of the survey suggest that low performing companies are more likely to
only apply ESG targets to their LTIs than high performers: 20% of ‘low performers’
said they had compared with just 11% of companies noted as high performing.

Sheila Frierson, President, Plan Managers NA at Computershare, one of the report’s
sponsors, said: “More and more companies worldwide are working hard to �gure out
how they can best embed ESG principles into employee compensation, including
employee equity plans.

“Companies will aim to implement systems that best align the goals of the company,
such as reducing their environmental imprint or increasing employee diversity.

“Their approach will also be in�uenced by relevant jurisdictional ESG regulations
including The EU’s Sustainable Finance Disclosure Regulation (SFDR) or voluntary
guidance such as Australia’s principles for responsible investment.”

84% of companies who responded to a survey question on environmental targets
said that they have applied targets related to reducing such emissions.

Social targets
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The report added that 40% of respondents said they were applying social targets to
the increasingly high-pro�le issue of employee diversity.  

The report said that 30% of companies in NA apply targets related to gender diversity
in management positions, with 70% of companies in the region applying targets
related to diversity in general.

22% of companies have created targets for the reductions of accidents; that �gure
rises to 33% for �rms outside Europe or North America, suggesting the issue is most
acute for countries where health and safety regulations are still rapidly evolving.

Governance targets

39% of companies are applying corporate governance targets to ESG instruments,
with that �gure rising to 67% in NA, according to the report. 28% of companies are
focusing on stakeholder relationships while a further 17% are incorporating targets
relating to sustainable supply chains.

 The issue of supply chain sustainability appears to be more prominent in Europe,
with 22% of companies on the continent incorporating such targets into supply
lines.

In�uencing factors

The research also shows that institutional investors and proxy advisors have a
signi�cant in�uence on responding companies’ ESG targets, with more than half
(62) saying that they have a medium-to-high in�uence.

Whilst most NA companies (42%) surveyed described institutional investors and
proxy advisors as having a ‘medium’ in�uence on the targets, most European
companies (43%) said that their impact was ‘high’, re�ecting the increasing
in�uence of proxy advisers on European organisations.

The report also points out that 38% of companies questioned publish ESG reporting
information within the annual report and that many also publish using other
channels.

32% of companies still don’t report on ESG topics in relation to LTIs, it added.

The research was also sponsored by Fidelity, hkp/// group, SAP, Siemens Energy,
University of Göttingen and Vialto.
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For more information, and to see the GEIS report’s executive summary, see:
globalequity.org/surveys/geis-2023. Copies of the full report are exclusively available
to survey participants.

Explore the insightful survey �ndings and emerging trends from the 2024 GEIS, set to
be revealed at GEO’s 25  Annual Conference in Nashville on April 9-11, 2024. Visit
GEO’s website to register: 25th Annual Conference – Nashville | Global Equity
Organization.

ESG

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.

© 2024 Firmworks, LLC. All rights reserved

th

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

file:///C:/Users/chidgeys/OneDrive%20-%20Computershare/Media%20Documents/Global%20Plans/9517%20GEIS%202023%20survey%20stories/globalequity.org/surveys/geis-2023
https://link.mediaoutreach.meltwater.com/ls/click?upn=u001.BnDSJ2TgBxOLr5uBKP418MQZCkwT0drOKqTNtNU4s0qQIENQNWaRk81gPkkBSU8cpzGXq-2FPsnnN6wd7mBoWiCzwYZFa5yf7AfOHZ9ggzcf-2BBM9G2yTy1iIgJStQtfouSgt0ajeDSROBiUI7WXbrl9yqXVfNUxSiBwhEUD6freOCHMf5n9VH3y4VX3sB57IxMIPJmd6aNSOkFz7lPmAjrBM6s7YAx6buMIzSgYRwo7MzzlyhNYsPP6fWFMFgkWgs3sNx0hIQlxRHgPgkJd1F-2B-2BaARcrmBhpfPh5VpNmVWBF8-3DPGtO_XAZG4yQokgGcMkA7qHkAZjZ8VTmY9qENiT9-2FVu4Ry7R-2FoJQ4lnBFgrIdEaMxI-2B6jvGCkNCg3ER485M8fGMBPcr1arm4K-2FzI8DCZLi4WCiKHlHEI3yr-2BVa-2B6yCCoo-2Fby2Lp52Xt7CDq9f1hbXp-2B0crXA1ursOp-2FUR5PO-2FuVCt5sHq9Shd0uCQADK9l23kZIpmki5O4yNRrzBRg-2FmBq-2FNg9-2BrOQFTfHEj3Qq3pWlXNO7Yfs9bBwB3UpUJeAWAIUG-2BvW0QGrk8Vy07OS8esRgxjC9xJFbKZLyZmpxcXrmybKOeRmicV-2BLBM8ahzfvnQhE3998diI4tyJg2YJYCfer92dsZKxKYeJRiWQYZ-2BGadevv4IaEDi07uVd7G4w3tdrDw9bpm2n9rOO1LTuAb22Cdvdw-3D-3D
https://www.cpapracticeadvisor.com/section/esg/
mailto:info@cpapracticeadvisor.com

