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open position, yet the company refuses to hire you because you have too much
experience or too many skills.

Jun. 26, 2023

By Marco Buscaglia — Tribune Content Agency.
CareerBuilder (via TNS)

You’ve just been interviewed for a job, you’re confident that you performed extremely
well and then you hear these shocking — although expected — words: “I’'m sorry,

but we think you’re overqualified for this position.”
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Nothing is more frustrating than knowing you’re probably the best candidate to fill
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e Onceyou leave, they’ll have to go through the time-consuming and expensive

process of hiring and training someone.
To help buck being branded overqualified, consider following these simple steps:

Don’t sell yourself short: If you get stamped with the “overqualified” label once, you
may be wary of getting it again. If you’re applying for jobs at a lower skill level than
your background skills, education and experience would normally exhibit, you may
be tempted to “dumb down” your resume and omit things. However, lying about

your background isn’t the way to go.

Face the issue head-on: “Be the first one to raise the ‘overqualified’ issue with a
potential employer,” says Bonnie Lowe, author of “Job Interview Success System”
(Lowe-Commotion, $39.95). “If you bring it up yourself, you can discuss it openly

and convince the interviewer that it won’t be a problem.”

Highlight your skills: While it’s important not to omit things from your resume, you
can still tailor the resume to highlight skills and talents that will be essential to the
position you're seeking. If you were a vice president in your past job and are applying
for a position as a manager, showcase your core competencies that fit with that
position. Whether you learned those as vice president or notisirrelevant. It’s the fact

that you have those skill sets which is important.”

Focus on the future: Rather than tooting your own horn about your
accomplishments in previous positions, focus the interview on how your talents will
benefit the hiring company, says career coach Scott Jeffrey. “Instead of just
presenting what you’ve done in the past — which very well could over-qualify you
for the position — do some homework on the company. Figure out how you can best

serve this company using your current skill set, talents, creativity and experience.
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Stay positive: If you’re not enthusiastic about the job, it’ll come through in the
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business and make life a little easier for themselves. Demonstrate that you can help

them in these endeavors.
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