CPA
Practice Advisor

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

the year, up from 46% six months ago. Another 39% expect to hire for vacated

positions.

Isaac M. O'Bannon ¢ Feb. 16, 2023


https://www.cpapracticeadvisor.com/contributor/isaac-m-obannon
mailto:info@cpapracticeadvisor.com
https://www.cpapracticeadvisor.com/

x L) . = fp tuivLima L -2 FISUAL 05 e [
i :IH‘ rain = I n I'_' B = e ATIAR ﬂo %UB'NESS = 'CE BUSINESS =

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

/| ¥ . L
UR : - ENTREPRENE
ON S ) : POPULATIC

L2 DMMUNICATION commercy pEISCA

AL\ NEWS = k= g POLITI/ LUk

et fFINAI‘*
-R[ AL AUISTRIAL -L: P 2 Ln POPUL/ JN o COMM|

I e

r
rn
< ;
—[

\DE > <. yr# ruLation PER!
THD—lr_ ' O UﬁﬂDTP .""J*__}—*GRQW
J,I_I &< O S oy g CC . 5
|2 E HUQ_‘ e SR BT At :BAS
JSTRIAL Lo T 5U- — = INDI
IANCIAL L] A= COMitre
TAIL %OEEPRODUCTIONﬁ z5 |
> & Z Z i GROWTH COMMUNICATION 2=
Slé F = v SAHNGS e 5 RATE — THUST W PC’F‘ULF‘.T!QN
B WS A DES E N g PROAIT 2 ; 2 - TRENDr ”

Despite market volatility, companies across the country have plans to hire early this
year and are scrambling to staff up, research from talent solutions and business

consulting firm Robert Half shows.

According to the company’s State of U.S. Hiring Survey of more than 2,000 hiring
managers, 58% of respondents anticipate adding new permanent roles during the
first half of the year, up from 46% six months ago. Another 39% expect to hire for
vacated positions. Managers in technology (64%) and finance and accounting (62%)

have the greatest full-time staffing needs.

Companies’ Plans for Hiring

Permanent Staff
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View an infographic of the research highlights and results by profession, company

size and city.

*‘Research from Robert Half shows U.S. companies' hiring plans and challenges in
the first half of 2023.

Good Hires Are Still Hard to Find

While many companies are eager to hire, 9 in 10 managers said it’s challenging to
find skilled professionals, on par with results from the prior State of U.S. Hiring
Survey. Employers also reported it can take up to 11 weeks, on average, to hire for an

open position, up from 7 weeks in 2021.

“Hiring tends to pick up at the beginning of the year, as budgets have been approved
and teams seek additional support for initiatives that will drive business growth and
customer retention,” said Paul McDonald, senior executive director of Robert Half.
“As job openings and turnover remain high, employers need to play offense — and be

prepared to negotiate — in order to recruit and retain skilled talent.”

More Employers Will Leverage Contract Talent

According to the research, 72% of managers plan to hire more contract professionals
in the first half of 2023, compared to 45% six months ago. Those in finance and
accounting and legal (78% each) are most likely to increase their use of contract
talent. “Contract professionals can quickly step in to help with critical projects and
heavy workloads while companies continue their search for permanent employees,”
McDonald added.

Interviewing Takes a Village
Despite hiring challenges, employers said they conduct about four interviews with a
candidate before extending a job offer. Beyond skills, the top traits they look for in

potential hires are:
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