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increase applicants.
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A majority of hiring managers (53%) said in the past year their company eliminated

the requirement for a bachelor’s degree in some or all positions where that degree is

not essential, according to a new survey from Intelligent.com.

Of the companies that eliminated the bachelor’s degree requirement, 60% say they
did so for entry-level roles, 57% did for midlevel positions, and 33% did for senior-

level positions.
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When asked why their company eliminated the requirement for a bachelor’s degree,
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Other reasons why the college degree requirement was eliminated include to create a
more diverse workforce (58%) and that there are other ways to gain skills (59%),
with more than three-quarters of hiring managers noting that their company is

likely to favor experience over education.

The vast majority of companies test candidates in the interview process, according to
the survey. Overall, 66% have candidates take an assessment to test hard skills, while

64% have applicants complete a test assignment.

“The majority of what one learns in order to obtain a college degree is not actually
used in the workplace. With the exception of professional services such as
accounting and law, the value companies see in a candidate having a bachelor’s
degree is evidence that the applicant is able to learn, meet deadlines, etc.,” Haller

said.

“Work experience and some testing in the hiring process can demonstrate that a
candidate has these skills just as well,” she continued. “Plus, when it comes to a new
job, many of the skills needed to perform well require training once hired anyway.
Companies are now realizing they can train for the skills they need, and the degree

requirement just needlessly eliminates strong candidates.”

The survey also found that 54% of hiring managers say their company currently
offers apprenticeships, and 23% said their company likely will by the end of the year.
They do so to ensure workers develop the right skills (56%), increase productivity as
well as to increase worker retention (54%), minimize training costs (43%), and lower

recruitment costs (37%).

Keeping workers is a challenge, as nearly half of respondents say attrition is a

problem at their company.
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Some industries are more likely to have removed the requirement for a bachelor’s

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

e Retail: 46%
e Construction: 39%

e Hotel and food services: 39%

Nearly 1,000 hiring managers participated in the survey commissioned by

Intelligent.com and conducted online by survey platform Pollfish on Jan. 26, 2023.
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