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examines workplace equity.

Nowv. 17,2022

Nearly two-thirds of organizations (65%) say diversity, equity, and inclusion (DE&I)
is important, yet 63% have allocated little to no resources to DE&I, according to the

preliminary findings of a recent survey from the Society for Human Resource

Management (SHRM) and Boston College.

“In today’s evolving world of work, fair policies and practices together with strong

and deliberate DE&I strategies are integral to breaking the barriers of bias and
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inequity that can be present in the workplace,” SHRM Chief Knowledge Officer Alex
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The report found that 20% of HR professionals say their organization’s overall
policies and practices are not at all fair or are only somewhat fair. What’s more,
between 25% and 28% of organizations say their employees have experienced certain

types of bias within the past two years:

e About 27% of organizations’ employees have experienced racial bias within the
past two years.

e A quarter of organizations (25%) say their employees have experienced bias
against older workers within the past two years.

e Itwas also found that over a quarter of U.S. organizations (28%) say their

employees have experienced gender bias within the past two years.

The National Study of Workplace Equity focused on identifying the root causes of
inequality in the workplace by investigating how inequities can be embedded within
employment systems. The study assessed the equity of 10 different employment

systems:

e Job structures;

e Recruitment and hiring;

e Compensation and benefits;

e Orientation and onboarding;

e Supervision and mentoring;

e Training and career development;

e Performance assessment and feedback;
e Employee resources and supports;

e Promotions; and

e Separations.
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The researchers developed an index to determine which systems were more equitable

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

e Policies;

e Practices;

e Planning and evaluation;

e Roles and accountabilities;
e Culture;

e Climate; and

¢ Communication.

The results reveal that across employment systems, roles and accountabilitiesis a
pathway where equity could be stronger. The results suggest that organizations are
not consistently holding leaders accountable for equity in different employment
systems. According to survey respondents, the share of organizations with limited or
no accountability from leaders on ensuring equity varies considerably across

employment systems.

Here is a detailed breakdown of the results:

Job structures (62%)

e Employee resources and supports (57%)

e Training and career development (55%)

e Supervision and mentoring (51%)

e Promotions (49%)

e Recruitment and hiring (43%)

» Separations (40%)

e Performance assessment and feedback (39%)
e Orientation and onboarding (39%)

e Compensation and benefits (37%)


mailto:info@cpapracticeadvisor.com

A sample of 1,062 U.S. organizations were surveyed using the SHRM Voice of Work
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