CPA
Practice Advisor

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

said their career has stalled since the start of the pandemic — and that number
jumps to 66% for those ages 18 to 24.
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CAREERS DERAILED DUE TO COVID-19
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FLIGHT RISKS

* MNearly 1 in 3 professionals who experienced a shift in feelings toward work due to the pandemic
want to pursue a more fulfilling job.
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According to new research from global staffing firm Robert Half, 38% of professionals
said their career has stalled since the start of the pandemic — and that number
jumps to 66% for those ages 18 to 24. In a separate poll, 59% of senior managers
revealed that they postponed promoting top performers due to the COVID-19

pandemic, and 78% of those respondents worry about staff retention as a result.

*’Research from Robert Half shows how employees' careers and employers'

promotion plans have been negatively impacted by the pandemic.
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Click for larger infographic of the research highlights.
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respondents said they had a shift in perspective due to the pandemic and want to

pursue a more meaningful or fulfilling job.

“As the job market continues to rebound, employers need to be concerned about
retention,” said Paul McDonald, senior executive director at Robert Half. “Younger
professionals, especially, want to be challenged and may leave if they’re unsatisfied.
Now is the time for managers to invest in upskilling, review performance goals and

develop mentoring programs that benefit all employees.”

For additional tips on retaining valued staff, visit the Robert Half blog.
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