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1/3 of NY Construction Firms Plan to
Increase Workforce in 2021
The Bonadio Group’s 2021 survey of New York construction companies and
contractors shows that while 43 percent of construction �rms were forced to reduce
their workforce in 2020 due to COVID-19 challenges, only nine percent plan on
further reductions...
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The Bonadio Group’s 2021 survey of New York construction companies and
contractors shows that while 43 percent of construction �rms were forced to reduce
their workforce in 2020 due to COVID-19 challenges, only nine percent plan on
further reductions in 2021. Furthermore, 32 percent of �rms are planning on
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increasing their workforce in 2021 and 75 percent plan to raise employee salaries
between one and three percent this year.

“As with nearly every industry, construction was not immune to the impacts of the
COVID-19 pandemic. Almost without warning, companies became burdened with
business disruptions and shutdowns, which left a great deal of uncertainty around
the future,” said Michael Smith, CPA, CFE, Partner and Construction Team Leader,
The Bonadio Group. “That said, as more projects get back underway, it’s encouraging
to see that most �rms are planning to maintain or increase their employee count,
give raises and bonuses, and offer healthcare and retirement plans in 2021. As we
have before and during this crisis, The Bonadio Group is ready to guide construction
business through whatever stage they are in and provide the resources and tools to
help them grow.”

The Bonadio Group’s biennial survey includes results from 75 respondents at
construction companies and contractors representing three size categories: small,
under $10 million in revenue (30 percent of respondents), medium, $10 to $50
million in revenue (53 percent of respondents), and large, more than $50 million in
revenue (17 percent of respondents).  Additionally, for the �rst time, the full survey
report includes payroll information by geography for those regions of New York that
had more than a dozen respondents.

Overall, the survey revealed insights in several areas of compensation:

Payroll:

In 2020, 93 percent of respondents received a PPP loan, which allowed 87 percent
of those �rms to either reduce or prevent layoffs.
At 50 percent, small �rms are most likely to be planning to add employees in 2021
compared to 30 percent of mid-sized �rms.
Seventy-�ve percent of respondents stated that 2021 raises will be between 1
percent and 3 percent, while 14 percent stated they expect raises to be less than 1%
or none.
For 2020, actual raises in the 1 percent to 3 percent range were 68 percent of all
�rms reporting, while 14 percent of �rms provided a less than 1% increase or none.
Field workers continue to represent the largest group of employees not receiving
bonuses (15 percent do not receive bonuses), while other groups not receiving
bonuses averaged only six percent.
Seventy-three percent of the �rms did provide a holiday bonus to employees.
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Healthcare costs:

The survey revealed a slight decrease in the number of �rms providing health
insurance bene�ts (89 percent), down from the 2019 survey results (95 percent).
Seventy-seven percent of �rms reported an increase in health care insurance
premiums from the previous year.
As costs continue to rise, companies look at ways to reduce healthcare costs,
including implementing new health care providers and high deductible plans with
an HSA and moving to experience-rated plans.

Other bene�ts:

Of the survey respondents, 93 percent offer a 401(k) plan or similar retirement plan
and substantially, all offer a matching or pro�t-sharing contribution option.
Sixty-two percent of respondents provide for mileage reimbursements to
employees traveling to job sites, while 60 percent also allow or provide for a
company owned or leased vehicle to certain employees.
Seventy-seven of responding companies reimburse their employees for extended
out-of-town expenses, and of these companies, 60 percent reimburse actual
expenses while 40% provide a per diem/�at rate.
Responding �rms offer an average of seven paid holidays during the year, which is
on par with the previous 2019 survey

The Bonadio Group’s construction team includes more than 40 accounting
professionals who serve more than 400 construction/contractor clients throughout
New York State and beyond. It was also named one of the 2020 Top 50 Construction
Accounting Firms in the nation.

Bene�ts  • Small Business

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.
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