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ingrained in me that once | graduated college, | needed to land at a good company
and stay there. The big reward would be retirement at 40 years with a fancy company
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Growing up I was taught by my parents to get a job and keep a job. Period. It was
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for even more growth and opportunities. Staying was comfortable (even in the

hardest times), but it wasn’t always productive.

Even though all of this is in my rearview mirror now, wish I would have known
years before how to assess if I should stay or go. I needed some type of guideline to
know when it was time to depart. It would have given me confidence in making the

big decision and the courage to pull the rip chord to create change for myself.

Here are three statistics will give you an indication of how employees view their

current companies and jobs:

» 71% of workers said they are looking to change employers

* 37% of engaged employees are looking for jobs or watching for opportunities, as
are 56% of not engaged and 73% of actively disengaged employees

* 47% of people actively looking for new positions say company culture is the main

reason

So if you are feeling like you need a job change, you are not alone. Here are three signs
that maybe itis time to take the leap, and three signs that you should tough it out a
bitlonger:

3 Signs you should quit your job:
1. Deficit in Development:

If you notice that your company isn’t doing anything to develop, train, or promote
you, itis a sign thatit may be time to go. This is two fold. First, it shows they have
little interest in your future and how you contribute to the organization. Second,
your professional growth can be hindered if the company does not actively develop
or promote. This deficit can create frustration on the employee’s behalf and it shows

that the company is not invested in their people.
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2. Getting Out of Bed:
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3. High turnover:

Employees stay in their jobs if they actually like their work environment. If they have
a good boss, work-life balance and consistency, they will stay for a while. But, if
these components are not present, most people will jump ship. If you see your
respected colleagues leaving right and left, know the issues are most likely systemic.

This is a signal thatitis time to find a new ship thatis sailing in the right direction.
3 Signs you shouldn’t quit your job:
1. If you are under 12 months of employment:

This is the sweet spot, 12 months. Say you get involved in a job that you don’t feel is a
right fit or you wish you didn’t take, do your best to make it last one year. Leaving at
6-9 months can look questionable to your next employer. Staying 12-18 months, even
if you want to go, will show stability and that you were dedicated to this period of

your career journey.
2. Leadership change is coming:

When you see that the people above you are moving on or moving out, hold tight.
This could mean a positive change for you. Their movement makes room for perhaps
your advancement, a role change or maybe even just a better work culture. This type
of transition can yield professional growth, so watch what happens and then figure

out what this can mean for you!
3. Lookfor ajob while you have one:

It has been said again and again, it is best to look for a new job while you have a job.
Even if you know you want to quit, stick with your current position (barring horrible

circumstances) while you are on the new job search. Clearly by doing this, you are
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maintaining your current income, while at the same time you appear more
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Chique: A Girl's Guiae to Surviving tne Male Dominated Corporate World. For more
information, please visit, www.hollycaplan.com and connect with her on Twitter,

@hollymcaplan.

Payroll

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.

© 2024 Firmworks, LLC. All rights reserved



http://tcismith.pr-optout.com/Tracking.aspx?Data=HHL%3d84%3c295-%3eLCE58451%40%26SDG%3c90%3a.&RE=MC&RI=2241749&Preview=False&DistributionActionID=94879&Action=Follow+Link
https://www.cpapracticeadvisor.com/section/payroll/
mailto:info@cpapracticeadvisor.com

