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Women Reach Partner in 43% of Small
Accounting Firms
The highest ratio of female partners (43 percent) falls within the �rm category of 2-
10 CPAs, while the lowest (20 percent) is associated with the largest �rms of 100-
plus CPAs, the AICPA CPA Firm Gender Survey found.
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Women have made the greatest inroads in attaining partnerships within the CPA
profession at �rms with 20 accounting professionals or less, according to new
research by the American Institute of CPAs.

The highest ratio of female partners (43 percent) falls within the �rm category of 2-
10 CPAs, while the lowest (20 percent) is associated with the largest �rms of 100-plus
CPAs, the AICPA CPA Firm Gender Survey found.
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“We’ve made great progress this year with women �lling the top leadership slots at
two of the Big Four �rms, but there’s still work to do,” said Melissa K. Hooley, CPA,
CGMA, chair of the AICPA Women’s Initiatives Executive Committee.

Women comprise nearly half of all accounting graduates entering the profession, but
remain underrepresented at the partnership level and other leadership positions.
Improvements have been made: 24 percent of partners at �rms are women, up from
19 percent in 2012, according to the AICPA’s 2015 Trends in the Supply of Accounting
Graduates and the Demand for Public Accounting Recruits report. The CPA Firm
Gender Survey adds more detail to that picture by looking at partnership levels by
�rm size.

Firm Size Percentage of Female Partners

2-10 CPAs 43%

11-20 CPAs 39%

21-99 CPAs 27%

100+ CPAs 20%

Among other �ndings of the survey:

There is a gender gap in equity ownership at �rms, too. Like overall partnership
levels, it’s less stark at smaller �rms.
Firms with formal succession plans rarely have a gender component to leadership
transition plans.
Some 55 percent of �rms have partners who use �exible work arrangements, and
most took that alternative path before they became partners, too. Flexible work
arrangements can mean alternative work hours, working remotely, compressed
work weeks or job sharing, among other practices.

Survey methodology:  The CPA Firm Gender Survey was conducted online by MKTG
Incorporated for the AICPA’s Women’s Initiatives Executive Committee from Aug. 18
to Sept. 6, 2015.  Some 955 quali�ed respondents, drawn from CPA �rms of varying
sizes and regions within the United States, participated. The survey has a margin of
error of plus/minus 3.4 percentage points.

 

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

http://www.acmllp.com/Melissa-Hooley.html
https://www.aicpa.org/InterestAreas/AccountingEducation/NewsAndPublications/DownloadableDocuments/2015-TrendsReport.pdf
mailto:info@cpapracticeadvisor.com


Accounting  • Firm Management

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors.

© 2024 Firmworks, LLC. All rights reserved

Hello. It looks like you’re using an ad blocker that may prevent our website from
working properly. To receive the best experience possible, please make sure any blockers
are switched off and refresh the page.

If you have any questions or need help you can email us

https://www.cpapracticeadvisor.com/section/accounting/
https://www.cpapracticeadvisor.com/section/firm-management/
mailto:info@cpapracticeadvisor.com

