CPA
Practice Advisor

Hello. It looks like you’re using an ad blocker that may prevent our website from

working properly. To receive the best experience possible, please make sure any blockers

are switched off and refresh the page.

If you have any questions or need help you can email us

financial wellness, according to a new study.
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U.S. employees are more aware, focused, and motivated to improve their overall

financial wellness, according to a new study.
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Financial wellness program provider Financial Finesse has released its annual
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Retirement preparedness varies significantly by demographics, with women in

DY
lower income and age demographics at higher risk of not meeting retirement
goals. Men, age 55 or higher, making over $100,000 per year are more than four
times as likely to report they are on track financially for retirement than women
under 45, making less than $60,000 per year.

* Repeat users of financial wellness programs show significantly more progress
in retirement preparedness than non- or one-time users. Those who used
Financial Finesse’s online financial wellness assessment on an ongoing basis
increased their retirement plan preparedness by a magnitude of 76%.

* Employees are currently grappling with increased levels of economic and
political uncertainty. This is jeopardizing the progress they made in 2013.
While retirement preparedness steadily improved from 2011 to 2013, it has
progressively declined in the first three quarters of 2014. The declines appear to be
correlated with declines in investment confidence, particularly among the
Millennial generation, which is facing record high student loan debt and a general

lack of trust in the market due to setbacks they witnessed during the recession.

According to Liz Davidson, CEO and founder of Financial Finesse, “The uncertainty
is an emerging problem, and one that both employers and employees will need to
proactively address.” She adds that her team of financial educators is increasingly
working with employees who actually have sufficient assets to retire, but are so

concerned about the future that they are opting to work longer.

As a result, the firm’s Think Tank of Certified Financial Planner™ professionals has
created a new model to address retirement planning, which is centered around their
findings that there are three distinct groups of employees likely to delay retirement

unless they get ongoing financial guidance:

1. The Uncertain: Employees are overly conservative due to economic and political

uncertainty and need to be shown that they in fact do have enough to retire
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provided they make wise distribution, spending, and insurance decisions going
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percent of employees age 55 and older fall into this group, as do the majority of

employees in all other age groups.

While the three groups of employees all need different education, Greg Ward,
director of the firm’s Think Tank, notes they do have a few key things in common.
They cost their employers, on average, $10,000-$50,000 per year for every year they

delay retirement for financial reasons.

They also need to run retirement projections at least annually, and the vast majority
need ongoing support to assess their current situation, ensure they address the gap
between where they are now and where they need to be to retire comfortably, and
build their confidence so that they are comfortable retiring when they are

emotionally ready to do so.

Benefits ¢ Financial Planning e Firm Management e Payroll

CPA Practice Advisor is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE

Sponsors.

© 2024 Firmworks, LLC. All rights reserved


https://www.cpapracticeadvisor.com/section/benefits/
https://www.cpapracticeadvisor.com/section/financial-planning/
https://www.cpapracticeadvisor.com/section/firm-management/
https://www.cpapracticeadvisor.com/section/payroll/
mailto:info@cpapracticeadvisor.com

