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how to respond to the work-hour requirements of the Affordable Care Act, aka
ObamaCare.

Isaac M. O'Bannon « May. 07,2013

The oldest public, state-run university in Oklahoma has made a determination on
how to respond to the work-hour requirements of the Affordable Care Act, aka

ObamacCare.

The law requires that employers offer health insurance options to employees who

work more than 30 hours per week, as well as full-time and salaried employees.

While some national retailers and other employers have suggested they will cut some
or most part-time employees to under 30 hours so as not to have to incur the added
cost of health insurance, the University of Central Oklahoma has taken a different
route, announcing they will provide full benefits to all faculty working more than 27

hours per week.

Here is the full text of their email announcement on the issue, which is available at:
http://blasts.uco.edu/centralities/special-centralities-from-president-betz-and-

provost-radke-for-monday,-may-6,-2013.html

Re: Affordable Care Act Update

Dear Members of the UCO Community:

Understandably, there have been many concerns expressed on college and
university campuses throughout the country about the impact of the
Affordable Care Act (ACA). Among those concerns is whether health care
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benefits would be made available to adjunct faculty members who work an
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our faculty, stait and, importantly, our students’ progress to graduation, the

following will be enacted at Central in compliance with the ACA:

o All adjunct faculty currently teaching 27 credit hours or more in the 10-
month academic year will be re-classified as lecturers. These faculty
members will be provided with the option of receiving full benefits
from the university.

e All adjunct faculty teaching 26 credit hours or less in the 10-month
academic year will remain classified as adjunct faculty and no benefits

will be made available.

Due to the absence of guidance provided by the IRS, the number of annual
credit hours of teaching by part-time faculty members has been most
difficult to determine. Translating credit hours of teaching to work-hours-
per-week has complicated the calculation. Because ACA is new to the
nation, there are no best practices to follow, no history to guide us, and no

IRS findings to consider.

In the middle of April, the American Council on Education (ACE),
supported by multiple other national higher education organizations,
issued a letter to the IRS asking for a more specific ruling on part-time
faculty hours. As of today, there has been no response. Though clearly nota
final declaration, UCO used the ACE recommendations in determining the
level of 27 or more credit hours in a year for re-classification of adjunct

faculty as lecturers.

Though this change will create more than $750,000 of new mandatory cost
increases for UCO, we believe that it is the right thing for our students and
for these important members of our teaching family. Please be aware that

these conversions are made for FY 14 and additional lectureship re-


http://www.acenet.edu/news-room/Pages/Comments-to-the-IRS-on-Proposed-Health-Insurance-Coverage-for-Adjunct-Faculty-and-Student-Campus-Employees.aspx
mailto:info@cpapracticeadvisor.com

classifications for the year will not be created. The scenario will be
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regarding the application of the new ACA laws. UCO remains committed to
responding with flexibility to the ever-changing set of rules and

regulations.

Thanks to all of you for your patience as UCO and every university in the
nation works to exercise our best judgment in response to the new law. We

invite your thoughts and ideas at all times.

While this move does not include all part-time employees, such as maintenance and
athletic event workers, it is somewhat surprising coming from one of the most

conservative states in the nation.
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