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Nearly Half of Small Businesses Support
Paid Family Leave Legislation
While 48% of small business owners say they would support legislation requiring paid
family leave, larger businesses are much more likely to do so with 78% of those
respondents with 20-500 employees indicating they would support such legislation.
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According to a recent Paychex Small Business Survey, nearly half (48%) of small
business owners say they would, on some level, support legislation requiring paid
family leave. The study, conducted in late November 2017 by Paychex, Inc., also
found that 35% of American small business owners lack strong feelings either way on
the topic of mandatory paid family leave, while 18% oppose the idea.

The federal Family and Medical Leave Act (FMLA) already requires all covered
employers with 50 or more employees to provide unpaid family and medical leave to
eligible employees. As of January 1, 2018, New York joined California, New Jersey, and
Rhode Island in providing statewide mandatory paid family leave for eligible
employees. The District of Columbia and the state of Washington have also passed
recent paid family leave legislation with scheduled bene�t effective dates in 2020.

According to the Paychex survey, while 48% of small business owners say they would
support legislation requiring paid family leave, larger businesses are much more
likely to do so with 78% of those respondents with 20-500 employees indicating
they would support such legislation.

“No matter how large or small the organization, most employers want to create a
workplace culture that supports employees in times of need,” said Martin Mucci,
Paychex president and CEO. “However, for small businesses, mandatory paid leave
may present challenges. Whether it’s having a key member of a small team out of the
of�ce for an extended period of time or the back-end administration of such a
program, mandatory paid leave will introduce new dynamics small business owners
will have to navigate.

“Here at Paychex, we are proud to not only have announced our own paid family
leave program for our nearly 14,000 employees in 2017, but also to employ more than
500 HR generalists across the country who are in place to help our impacted clients
navigate this type of new legislation,” Mucci added.

Of those survey respondents who indicated they would be either strongly supportive
(29%) or somewhat supportive (19%) of mandatory paid family leave legislation,
exactly who business owners feel should establish the requirements are mixed. Forty-
three percent feel the federal government should make the rules, 40% feel it should
fall on private employers/individual businesses, and 17% say it should be up to state
governments.

Those survey respondents who expressed support for mandatory paid family leave
legislation are mixed on how such a program should be funded:
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26% – Tax incentives for companies that voluntarily provide paid family leave
26% – Pretax payroll contributions from employees
15% – A combination of employer and employee pretax contributions
12% – New or higher taxes on higher income people
11% – A combination of new or higher taxes on higher income people and
corporations
9% – Pretax payroll contributions from employers
1% – New or higher taxes on corporations

According to the new tax plan, which President Trump signed into law on December
22, 2017, some employers that provide “paid family and medical leave” to their
employees may be eligible for a tax credit that ranges from 12.5%to 25% of wages paid
to qualifying employees. This provision is available with respect to applicable wages
paid in 2018 and 2019.

Paychex is a provider of integrated human capital management solutions for payroll,
HR, retirement, and insurance services.

To learn more about the tax credit for employers who provide paid family leave
bene�ts to their employees click here. To view an infographic highlighting data from
the Paychex Small Business Snapshot, visit www.paychex.com/worx.
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